Page 23 of 23

Progress Report on 
EPSB Goals and Strategies
2008-2009
Vision Statement

Every public school teacher and administrator in Kentucky is an accomplished professional committed to helping all children become productive members of a global society. 

Mission Statement

The Education Professional Standards Board, in full collaboration and cooperation with its education partners,  promotes high levels of student achievement by establishing and enforcing rigorous professional standards for preparation, certification, and responsible and ethical behavior of all professional educators in Kentucky. 

Goal 1:  


Every approved educator preparation program meets or exceeds all accreditation standards and prepares knowledgeable, capable teachers and administrators who demonstrate effectiveness in helping all students reach educational achievement.

Strategy 1.1.
Maintain regular and rigorous reviews of all program quality indicators.
1.1.1 Review of Teacher Leader Master’s Programs:

· Asbury College

· Georgetown College

· Indiana Wesleyan University 

· Lindsey Wilson College

· Morehead State University

· Murray State University

· Northern Kentucky University

· University of the Cumberlands

1.1.2 Accreditation Decisions September 2008:

· Alice Lloyd College

· Georgetown College-First NCATE Accreditation

· University of Kentucky

1.1.3 Accreditation Visits Fall 2008:

· Midway College

· Murray State University

· University of Louisville

1.1.4 Table 1: Programs Reviewed in 2008-2009


	Institutions
	No. Programs

Reviewed
	Programs Reviewed
	Programs Approved by Board

	Asbury College
	2
	MSD P-12 (Bachelor’s Level) 
	Pending (August 2009)

	
	
	MSD P-12 (Graduate Level)
	

	Campbellsville University
	2
	ESL Endorsement (Graduate Level)
	August 2008

	
	
	IECE B-P
	Pending (August 2009)

	Centre College
	11
	All
	Pending submission of rejoinder and Spring 2010 Visit

	University of the Cumberlands
	42
	All
	Pending submission of rejoinder and Fall 2010 Visit

	University of the Cumberlands 
	9
	School Guidance Counselor
	May 2009

	
	
	Instrumental Music P-12 (Bachelor’s Level)
	Pending (August 2009)



	
	
	Vocal Music P-12 (Bachelor’s Level)
	

	
	
	Supervisor of Instruction (Ed.S.)
	

	
	
	Superintendent (Ed.S.)
	

	
	
	Biology (MAT)
	

	
	
	Chemistry (MAT)
	

	
	
	Earth Science (MAT)
	

	
	
	Physics (MAT)
	

	Eastern Kentucky University
	65
	All
	Pending (Fall 2010 Visit)

	Georgetown College
	1
	Rank I
	Pending approval of Master’s redesign program

	Indiana Wesleyan University
	1
	Rank I
	Pending submission and review of redesigned program

	Morehead State University
	1
	Environmental Education Endorsement
	Pending (August 2009)

	Spalding University
	1
	School Guidance Counselor
	Pending (August 2009)

	St. Catharine
	2
	Elementary Education P-12 (Bachelor’s Level); Middle School
	Pending submission of rejoinder and Fall 2009 Visit

	Union College
	19
	All
	Pending submission of rejoinder and Spring 2010 Visit

	TOTAL
	152
	
	


1.1.5 Letters of Intent to pursue educator preparation status:

· Boyce College

· Indiana Wesleyan University

Strategy 1.2.
Document and publish information on the quality of each preparation program.
1.2.1 Biennial Review Reports for seven (7) institutions were prepared and submitted to the EPSB for review by the Accreditation Audit Committee:

· Bellarmine University
· Berea College

· Kentucky Christian University

· Kentucky State University

· Kentucky Wesleyan College

· Thomas More College

· Western Kentucky University
1.2.2 All program approval recommendations were reviewed by Content Area Program Reviewers and the Reading and Continuous Assessment Review Committees; accreditation recommendations were presented to the EPSB from the Accreditation Audit Committee.  Note: Click here for archived agenda books
1.2.3 The Kentucky Educator Preparation Program KEPP Report Card is regularly updated, and accreditation information is posted on the EPSB website.
Strategy 1.3.
Provide technical assistance to support program improvement.
1.3.1 Provided technical assistance to IHEs regarding Teacher Leader Master’s Program submissions:

· KACTE Fall 2008 and Spring Conference 2009

· KACTE Special Members Meeting May 2009

· Eastern Kentucky University

· University of Kentucky

· University of Louisville

· Murray State University

· Kentucky Association of College Music Departments (KACMD)

1.3.2 Provided technical assistance on accreditation and program approval to the following institutions:

· Boyce College

· Centre College

· Kentucky State University

· Indiana Wesleyan University

· Morehead State University

· St. Catharine College

· Spalding University

· University of Louisville

1.3.3 Provided technical assistance on admission and exit data reports and responded to Title II questions.  


1.3.4 Provided technical assistance on the web-based Cooperating Teacher Program to IHE data personnel. 

1.3.5 Provided additional assistance to IHEs through emails and the telephone.
Strategy 1.4.
Utilize research to inform program improvements.
1.4.1 Leadership staff are provided access to a variety of educational publications:

· Education Week
· American Education Research Association Journal
· Association for Supervision and Curriculum Development

· NASDTEC quarterly newsletter

· The Journal of Law and Education

1.4.2 Specific research services are available through the Educational Research Services.  

1.4.3 The Executive Director participates in a national learning community convened by the Wallace Foundation to explore ways to sustain educational leadership initiatives. 

1.4.4 DEP staff participated in four webinars on the NCATE Redesign and three web conferences for the Title II HEOA Redesign.

1.4.5 Researched method to provide free web conferencing between EPSB and IHEs for the expected changes that will take place in the Title II Report for 2009-2010. 

1.4.6 DEP staff assisted IHE staff with interpretation and implementation of state statute and regulations related to accreditation, program approval, and student teacher placement. 

1.4.7 The Executive Director served on the CPE STEM II Task Force that reviewed research and provided recommendations on increasing the quality and number of STEM teachers. 

1.4.8 The EPSB convened a task force to review research and make recommendations on improving math instruction in the elementary grades. 

1.4.9 The Executive Director serves with a group of national educators convened by the Educational Testing Service (ETS) to review research and develop standards for teacher leaders. 

1.4.10 Division directors for Professional Learning and Assessment and Educator Preparation represent the EPSB on the Interstate New Teacher Assessment and Support Consortium offered through the Council of Chief State School Officers (CCSSO). 

Strategy 1.5. 
Review programs to ensure focus on student learning.
1.5.1 Provided an in-depth review of Teacher Leader Master’s Program submissions to ensure that all components are present and focused on student learning.

1.5.2 Provided training for the Redesigned Principal Programs Review Committee. 

1.5.3 Finalized the guidelines and evaluation instrument for the redesigned principal programs. 

1.5.4 Reviewed the elementary mathematics implementation plans reported by the IHEs.

1.5.5 Conducted emergency reviews of all certification programs with less than an 80% pass rate on new teacher assessments. 
Strategy 1.6.
Maintain a focus on continuous improvement of all preparation programs. 
1.6.1 Establishment of guidelines and a review process for the redesigned principal programs 

1.6.2 Updating NCATE/State and State-only Visit Protocols

1.6.3 Reviewed NCATE Redesign: Continuous Improvement and Transformation Initiative 

1.6.4 Attended the National Governors Association Center for Best Practices: Policy Forum on State Strategies for Enhancing Teacher Effectiveness December 2008 

1.6.5 Attended the Interstate New Teacher Assessment and Support Consortium and the State Consortium on Education Leadership May 2009

1.6.6 Presented at the 2008-2009 KACTE summer retreat, fall and spring conferences 
Strategy 1.7.
Provide accurate and reliable data to support decision making.
1.7.1 For the 2008-2009 school year, 41 colleges and universities reported having student teachers in Kentucky.  In addition to the 28 Kentucky institutions having student teachers, there were students from 13 out-of-state or on-line institutions. 

1.7.2 Table 2: Compensation of Cooperating Teachers Who Supervise Student Teachers

	School Year
	Total

Amount to Distribute
	Student Teachers
	Vouchers

Emailed*
	Teachers

Paid
	Amount Paid

Per Week**
	Average Total Amounts Paid 

	2000-2001
	$750,000
	NA
	3,203
	2,578
	$28.40
	$290.92

	2001-2002
	$706,300
	NA
	3,344
	2,804
	$23.95
	$251.89

	2002-2003
	$706,300
	2,758
	3,729
	2,99l
	$23.06
	$236.14

	2003-2004
	$706,300
	2,538
	3,240
	3,093
	$19.69
	$227.00

	2004-2005
	$640,100
	2,670
	3,867
	3,322
	$16.76
	$192.68

	2005-2006
	$700,000
	2,539
	3,688
	3,117
	$19.62
	$224.38

	2006-2007
	$700,000
	2,466
	4096
	3209
	$19.42
	$220.69

	2007-2008
	$700,000
	2,705
	4,282
	3,424
	$18.40
	$203.32

	2008-2009
	$522,400
	2,655
	4,451
	3,592
	$13.40
	$143.38


*Several teachers had more than one student teacher per semester (a teacher might have had one student teacher for the first eight weeks of the semester and a different student teacher for the last eight weeks of the semester) and/or had a student teacher both semesters.  Therefore, the number of vouchers sent will be considerably greater than the actual number of teachers paid.  
**From 2000-2003 we paid teachers a minimum of 12 weeks per semester.  After reviewing 16 KAR 5:040, the EPSB General Counsel advised the board to pay a teacher for every week he/she spent supervising a student teacher.  Also, according to this regulation, a teacher may only have one student teacher in his classroom at a time.  This change results in lower per week pay but higher maximum pay.
1.7.3 Collected and presented to the EPSB the annual Program Completer Report 

1.7.4 Maintained and updated “approved programs” lists for educator preparation programs   To review the list click here: EPSB approved programs
1.7.5 Collected and presented to the EPSB the Kentucky Title II State Report for the USDOE.  
Goal 2:  

Every professional position in a Kentucky public school is staffed by a properly credentialed educator.

Strategy 2.1.
Document every assignment of educators in Kentucky public schools.
2.1.1. Annual Local Educator Assignment Data (LEAD) Report

· Uncertified teachers or those teaching out of their appropriate areas are identified in the Local Educator Assignment Data (LEAD) report, conducted by EPSB staff each fall and spring.  Overall, the percentage of teachers who are clearing the report has risen from 99.90% in Fall 2006 to our most recent report, Fall 2008, where 99.93% of teachers cleared.  To put this into actual numbers, of the 42,651 teachers audited in the Fall 2008 report, only 68 kicked out due to a problem with certification for all or (usually) part of their teaching schedule. Of those 68 “kick outs,” though, 20 were vacant teaching positions at the time of reporting.  Most of these problems were rectified after KDE contacted districts concerning them, and no SEEK funding was withheld during the 2008-09 school year due to LEAD errors.  
· Discrepancies between educator credentials and the MUNIS job class held dropped from over 950 when first checked in Fall 2005 to 26 in Fall 2008.  The MUNIS information, received from KDE annually in the fall, is used by EPSB staff to examine non-teaching positions.  Because EPSB staff has suggested corrective action during each LEAD report, it is anticipated that these discrepancies will drop even further during the 2009-10 school year.
2.1.2. Number of Emergency Certificates
· The number of emergency certificates declined again during this past year, from 583 in 2007-08 to 482 for 2008-09.  This represents the fifth consecutive year the number of emergency certificates has declined (see Table 3).  Many of these emergency certified teachers do hold other types of full Kentucky teaching certifications or statements of eligibility in other teaching areas.  This indicates that many of these emergency certifications are being requested to cover a partial schedule or one class only, and the teacher is fully trained (and often experienced) in pedagogy.  It should also be noted that the number of probationary certificates dropped from 258 in 2007-08 to 189 in 2008-09.

Table 3: Five-Year Review of Emergency and Probationary Certificates

	Number of Emergency and Probationary Certificates

	SCHOOL YR
	04-05
	05-06
	06-07
	07-08
	08-09

	Emergency
	983
	961
	832
	583
	482

	Probationary
	190
	358
	302
	258
	189


Strategy 2.2.
Document the highly qualified status of all Kentucky teachers as required under NCLB.
2.2.1 Annual Highly Qualified Teacher Report
· The Highly Qualified Teacher Report as required by the No Child Left Behind Act (NCLB) was completed in the spring of 2009.  Based upon data entry by the local school districts, Kentucky has 98.8% of its teachers who meet highly qualified status in core academic areas as defined by NCLB. This figure is compared to a 98.5% HQ rate reported for 2007-08.   The complete state-wide HQ teacher report is available by grade range and poverty levels via www.kyepsb.net. 
Strategy 2.3.
Monitor the validity and reliability of teacher and administrator assessments.
2.3.1. The following tests were reviewed June 2008 and deemed to be appropriate for Kentucky teachers.  The review was based upon the Educational Testing Service (ETS) test-revision schedule:

· Middle School English (0049)

· Middle School Math (0069)

· Middle School Science (0439)

· Earth and Space Sciences: Content Knowledge (0571)

· Theatre  (0640)
2.3.2. The Board approved the panel’s recommendation to raise the cut scores for Middle School English (0049), Middle School Science (0439), and Earth and Space Sciences: Content Knowledge (0571) effective September 1, 2009.
2.3.3. The EPSB hosted a Standard Setting Study (SSS) for the newly developed Kentucky-specific Interdisciplinary Early Childhood Education-IECE (0023) test as well as the existing Gifted Education (0357) test in June 2008. Both tests will be required effective September 1, 2009. Because 0023 is a new test, performance data will be gathered for approximately one year before a cut score will be recommended to the Board. 

2.3.4. The Educational Testing Service (ETS) revised the School Leaders Licensure Assessment (SLLA) to align directly with the 2008 Interstate School Leadership Licensure Consortium (ISLLC) Standards. In January 2009 EPSB staff hosted a review of the revised test. As recommended by the review panel, EPSB staff proceeded to the next step, which is the more in-depth multi-state SSS. Once performance data for the new test have been gathered, EPSB staff plan to host a state-specific review of the test in order to a recommended cut score. 
2.3.5. A review of the newly developed Praxis II Teaching Reading test was held in March 2009. The purpose of the review was to determine whether the test is appropriate for deeming teachers currently certified in reading or who have permissions to teach reading, highly qualified (HQ) to teach reading. Kentucky practitioners and higher education faculty will be participating in a multi-state SSS in October 2009.
2.3.6. New French, German, and Spanish content knowledge tests, as well as a world language pedagogy test, were developed by the Educational Testing Service (ETS) in coordination with the American Council on the Teaching of Foreign Languages (ACTFL).  A review of the newly developed tests was held in May 2009. As recommended by the review panel, Kentucky will have representation on the upcoming multi-state SSSs for the content knowledge tests.

2.3.7. In June 2009, a review of the Health and Physical Education: Content Knowledge (0856) test was held to determine if it is a viable option for individuals seeking certification in both health and physical education. As recommended by the review panel, Kentucky will participate in a SSS in the near future.

2.3.8. The online Kentucky Principal Test (KYPT) is being administered at three KCTCS campuses: Gateway Community and Technical College; Bluegrass Community and Technical College; and Somerset Community and Technical College.  The test is given an average of two times a month at each location. The testing dates are updated on the website. Examinees receive pass/fail results on site, and score reports are sent via mail after item analyses are conducted.
2.3.9. The Praxis II Speech/Media Communications, Library Media Specialist, and Business and Marketing Education tests were recently revised by ETS. Because the Business and Marketing test incurred substantial revisions, a multi-state SSS will be held. KY practitioners and higher education faculty will be participating in the SSS in September 2009. 
Strategy 2.4.
Document and publish the results of all assessments required of new teachers and new administrators. 
2.4.1. Table 6: Five-Year Summary of  Praxis I Tests
	PRAXIS I

	Academic Year
	Number in Kentucky who took a Praxis I test
	Number of persons outside Kentucky who requested scores be sent to Kentucky
	Number of Praxis I Tests Administered in Kentucky

	2003-2004
	1,392
	133
	3,972

	2004-2005
	1,402
	102
	3,917

	2005-2006
	1,141
	86
	3,401

	2006-2007
	1,020
	77
	2,678

	2007-2008
	1,111
	73
	3,045


2.4.2. Table 7: Five-Year Summary of Praxis II Tests
	PRAXIS II

	Academic Year
	Number of persons in Kentucky who took the Praxis II test
	Number of persons outside Kentucky but requested scores be sent to Kentucky
	Number of Praxis II Tests Administered in Kentucky

	2003-2004
	5,627
	626
	11,843

	2004-2005
	6,134
	683
	13,130

	2005-2006
	6,212
	561
	12,905

	2006-2007
	5,894
	592
	11,980

	2007-2008
	5,879
	808
	12,100


2.4.3. Table 8: Five-Year Summary of the School Leadership Licensure Assessment (SLLA)

	School Leadership Licensure Assessment (SLLA)

	Academic Year
	Number of persons in Kentucky who took the SLLA
	Number of persons outside Kentucky but requested scores be sent to Kentucky
	Number of SLLA Tests Administered in Kentucky

	2003-2004
	397
	25
	397

	2004-2005
	412
	41
	412

	2005-2006
	364
	34
	364

	2006-2007
	293
	16
	295

	2007-2008
	390
	57
	398


2.4.4. Table 9: Five-Year Summary of the Kentucky Principal Test (KYPT)

	Kentucky Principal Test (KYPT)

	Academic Year
	Number of KYPT test takers (paper and pencil)
	Number of KYPT test takers on-line
	Number of KYPT tests administered in Kentucky

	2003-2004
	461
	na
	475

	2004-2005
	486
	na
	511

	2005-2006
	464
	na
	465

	2006-2007
	358
	13
	372

	2007-2008
	268
	168
	436


i. Counts include any examinee who took a test whether the score was reported or not.  

ii. KYPT on-line testing began June 2007. 

Strategy 2.5.
Maintain a focus on continuous improvement of all traditional and alternative route certification procedures and processes.
2.5.1. All communications with applicants, formerly done via US Postal Service, are now being done via e-mail, which has speeded processing time and saved the agency in printing and postage costs.  
2.5.2. Important enhancements have been made to the EPSB website to make it more user-friendly for those wishing to check the status of an application or pay fees electronically (EPay). Since EPay was made available on April 1st, nearly half (47%) of all teachers have chosen to pay fees through the EPay system.
2.5.3. Communication between the certification staff and the technology staff has not only improved the WebE03 computer application but has also reduced the turnaround time while still maintaining rapid response to phone and e-mail inquiries.
2.5.4. The work of the Certification Task Force during the 2008-09 school year has done much toward this goal.  Recommendations were approved by the Board in May 2009, and range from collaboration with KDE on SBDM trainings to educate councils regarding certification to changes in EPSB regulations to aid districts in finding and developing a larger pool of Highly Qualified Teachers.
2.5.5. When the financial climate improves, it is hoped that more on-line applications can be developed to further automate the certification process. 
2.5.6. The 2008-09 school year reflects a decrease (see Table 4) in the number of Kentucky teachers using an alternative route to acquire certification. This may be attributed to the overall hiring of fewer new teachers during the year across the state, and the easing of shortages for LBD special education teachers.

Table 4: Five-Year Review of Alternative Routes to Certification
	DESCRIPTION
	04-05
	05-06
	06-07
	07-08
	08-09

	Option 1 - Exceptional Work Experience
	18
	33
	41
	17
	17

	Option 2 - Local District Training
	11
	14
	22
	21
	22

	Option 3 - College Faculty
	21
	32
	29
	42
	35

	Option 4 - Adjunct Instructor
	34
	89
	78
	91
	74

	Option 5 - Veteran of the Armed Forces
	25
	22
	30
	38
	35

	Option 6 - University Based
	866
	1794
	1933
	1876
	1652

	Option 7 -University Institute 
	
	
	6
	14
	9

	Grand Total by School Year
	975
	1984
	2139
	2099
	1844


Strategy 2.6.
Provide accurate and reliable data to support decision making.
2.6.1. The WebE03 system has been enhanced to allow the director of certification to view real-time reports on the number of certificate transactions occurring daily.  This is especially useful during the busy season to make changes in how we utilize personnel in responding to other inquiries. 
2.6.2.  A new feature has been added to the EPSB website to allow interested parties to generate real-time reports concerning the different types of alternative and emergency certificates.  
2.6.3. When the financial climate improves, we hope to improve our telephone system to allow data collection in this area and more flexibility in routing calls. 

2.6.4. The purchase of the Zoomerang survey software has been very helpful in providing timely data to the board of a more anecdotal nature (and at low cost), e.g., information on the experiences of alternative certified teachers.  Most recently, this software is being used to survey all EPSB partners to gather feedback on the staff’s interaction and service to clients.  
2.6.5. Besides the array of data we can gather internally, the director of the certification division continuously interacts with constituent groups to gather information relative to the division’s services as well as possible needs of districts.  These efforts include meeting with and/or presenting to human resources directors, university personnel, and other district personnel formally on at least 15 occasions per year.  The director has also conducted a 3-hour EILA credit program for interested groups of human resources managers to better educate those who work with the Division of Certification.  Over 250 people participated in this voluntary training program during 2008-09.
Goal 3:  

Every credentialed educator exemplifies behaviors that maintain the dignity and integrity of the profession by adhering to established law and EPSB Code of Ethics.

Strategy 3.1.
Promote awareness of the EPSB Code of Ethics.
3.1.1. The Code of Ethics is included in the program guidelines and review of all preparation programs.

3.1.2. The Code of Ethics will be part of the accreditation process for fall 2009 and spring 2010.

3.1.3. An electronic copy of the Professional Code of Ethics brochure is posted on the EPSB website and copies are mailed to any school districts and institutions of higher learning that request them to ensure that each teacher has access to a copy of the code.   
3.1.4. The EPSB Division of Legal Services continues to provide Ethics Seminars for student teachers and practicing teachers at school districts, colleges, and universities throughout the state.  Seminars took place at the following locations during the 2008-2009 school year: 

· Alice Lloyd College

· Brescia College 

· Campbellsville University 

· Centre College 

· Eastern Kentucky University

· Elizabethtown KEA

· Jefferson Community and Technical College

· Georgetown College 

· Kentucky Christian University 

· Kentucky State University

· Kentucky Wesleyan University 

· Laurel County Public Schools

· Lindsey Wilson College

· Mid-Continent University

· Morehead State University

· Murray State University

· Thomas More College

· University of the Cumberlands

· Western Kentucky University

· Western Kentucky Educational Cooperative
Strategy 3.2.  
Maintain an accurate data base of misconduct and character and fitness cases.
3.2.1. In October of 2007, the EPSB Division of Legal Services began utilizing the new Legal Case Tracking System (LCTS).  Developed by the EPSB technology branch, the LCTS replaced the existing Microsoft Access data system which had been in use since January of 2000.  The LCTS system is designed to aid in increasing the overall efficiency of Legal Services, as well as to collect data to better advise the board on issues relating to teacher misconduct.  Staff is still perfecting the system; however, in its current form, LCTS is capturing larger amounts of data concerning both disciplinary and character and fitness cases.  

Strategy 3.3.
Present in a timely manner all cases for review to the EPSB. 
3.3.1 288 disciplinary cases were initiated in calendar year 2008, and 257 character and fitness cases were opened for the EPSB’s review. As of June 30, 2009, 131 disciplinary cases, and 131 character and fitness cases have been opened for the current calendar year.  When a case is initiated against an educator, the educator is given 30 days to submit a rebuttal, and then the case is prepared for review by the Board.

3.3.2 The EPSB reviewed 288 disciplinary cases during 2008.  The EPSB dismissed 51 cases (18%), voted to hear 116 cases (40%), and deferred 44 cases (15%) for training or more information.  The EPSB chose to admonish 77 educators (27%).

3.3.3 237 applications were presented to the EPSB in 2008 for character and fitness review.  The EPSB approved 220 of those applications, denied 7 applications, and deferred 10.

3.3.4 In 2008, the EPSB revoked 16 certificates and suspended 30 certificates.  105 cases were resolved by agreed orders, and the EPSB issued 2 final orders: 1 order revoking a certificate for 5 years and 1 order admonishing an educator.

Strategy 3.4.
Maintain a focus on continuous improvement of all hearing procedures.
3.4.1 During the fall of 2008, three (3) EPSB attorneys attended the annual conference for educator misconduct conducted by the National Association for State Directors of Teacher Education and Certification (NASDTEC) Professional Practices Institute in St. Louis, Missouri.  Focusing on teacher certification and misconduct, this conference has continued to be an excellent opportunity for the EPSB attorneys to not only showcase the EPSB’s work, but also to learn about laws and procedures used in other states. 

3.4.2 In June of 2009, the two (2) EPSB attorneys attended the Office of the Attorney General Administrative Hearings Branch training, “Administrative Hearings Before State Boards and Agencies: A Training Course for Hearing Officers and Participants in Administrative Hearings.”  In addition to this training, attorneys have also attended various seminars sponsored by state education organizations and educational cooperatives on a variety of educational law issues in order to become better versed in the state and federal laws governing education.   
3.4.3 The full-time staff of the Division of Legal Services constantly reviews internal procedures to ensure that all educators are treated fairly during the disciplinary process. Staff attends training regarding the administrative hearing process on an annual basis when fiscally permissible.
Strategy 3.5.
Provide accurate and reliable data to support decision making.
3.5.1. The EPSB Kentucky Educator Certification Inquiry (KECI) allows the public to view the suspension or revocation status of an educator’s certificate.   
3.5.2. KECI also permits certain administrators within each district to view whether a disciplinary case is currently pending against an educator.  

3.5.3. In compliance with the EPSB’s August 2004 policy change, individuals whose certificates are revoked or suspended continue to submit their certificates to the EPSB.  Any certificate subsequently issued to anyone whose certificate was previously revoked or suspended now includes “Revoked” or “Suspended” and the relevant timeframe on the face of the certificate.  This assists district authorities in making well-informed hiring decisions.  
3.5.4. See item 3.2.1 regarding the development of a computer application that will provide better information for overall program improvement and support board decisions. 

Goal 4:
Every credentialed educator participates in a high quality induction into the profession and approved educational advancement programs that support effectiveness in helping all students achieve.

 Strategy 4.1.
Develop and utilize reliable measures of teacher effectiveness and student achievement that may be used in evaluation of induction and professional advancement activities.

4.1.1 The Teacher Performance Assessment (TPA) has been implemented for all interns.  
4.1.2 A new training module has been developed and implemented in order to improve the ability of all new beginning teacher committee members to evaluate an intern’s performance on the TPA.  

4.1.3 Test reviews and standard setting studies have been scheduled for selected assessments according to established criteria as indicated in 2.4.   
4.1.4 The revised requirements for the Continuing Education Option (CEO) include more rigorous assessments and documentation of effective teaching (see item 4.2.5).  
Strategy 4.2.
Ensure that every new teacher and principal has a high quality induction experience while demonstrating knowledge and skills that support student learning.
4.2.1 The online Kentucky Teacher Internship Program (KTIP) homework assignment required as a prerequisite to the face-to-face KTIP committee training is being revised to reflect regulatory changes resulting from the Kentucky Teacher Standards and other Board-approved amendments.

4.2.2 KTIP Train-the-Trainers sessions were held to update KTIP university coordinators and provide primary trainers new training materials. The training materials were developed in response to needs identified by those serving on the committees, as well as regulatory changes approved by the EPSB.
4.2.3 KTIP university coordinators meet 3-4 times per year to provide input to the Kentucky Advisory Council for Internships (KACI) on the university perspective of KTIP.

4.2.4 The KACI  meets 3-4 times per year to make recommendations to the EPSB on issues regarding KTIP.

4.2.5  Table 13: Five-Year Kentucky Teacher Internship Program (KTIP) Data

	Number of KTIP Interns

	Year
	Fall  Only
	Full-Year
	Spring  Only
	Total 
	Full-Year Equivalent

	2004-2005
	313
	2058
	378
	2749
	2404

	2005-2006
	424
	2455
	482
	3361
	2908

	2006-2007
	434
	2347
	448
	3229
	2788

	2007-2008
	411
	2289
	356
	3056
	2673

	*2008-2009
	345
	2244
	16
	2605
	2424


4.2.6  During the 08-09 school year 208 interns were denied KTIP due to budget:  Fall 2, Full-year 49, and Spring 157
4.2.7 Table 14: Five-Year Unsuccessful KTIP Data

	Unsuccessful KTIP Interns

	Year
	Number

	2004-2005
	30

	2005-2006
	32

	2006-2007
	34

	2007-2008
	18

	2008-2009
	22


4.2.8 Table 10: Current Courses on KyEducators.org
	Courses on KyEducators.org

	Course ID
	Section
	TITLE

	KPT 200
	01
	Kentucky Principal ONLINE Test & Study Guide

	KPT 100
	28
	Kentucky Principal Test & Study Guide (Paper/Pencil Test)

	KTIP 200
	06
	KTIP TPA Face-to-Face Training Homework

	NBT 100
	01
	National Board for Professional Teaching Standards

	NBT 101
	01
	NBPTS: Orientation 

	NT 100
	03
	New-to-Kentucky Teacher

	STO 100
	02
	Substitute Teacher Orientation


4.2.9 The General Assembly did not fund the Kentucky Principal Internship Program (KPIP) this biennium. 
Strategy 4.3.
Ensure that high quality mentoring and support services are provided for teachers seeking National Board for Professional Teaching Standards certification
4.3.1. Kentucky has 1,605 teachers who hold National Board certification.
4.3.2. Currently 3.9% of Kentucky’s teachers hold NBPTS certification (nationally the percentage is 2%) and 58.7% are serving in Title I schools. 
4.3.3. Kentucky continues to outpace the national average for NBCT growth with Kentucky’s growth at 77.7% and the nation at 54.7%. 

4.3.4. National Board: For FY09-010 EPSB contracted with 17 NBPTS candidate support providers across the state.  These included six educational cooperatives and eleven local school districts. 

· Central Kentucky Education Cooperative (CKEC)

· Green River Regional Educational Cooperative (GRREC)

· Kentucky Education Development Cooperative (KEDC)

· Northern Kentucky Cooperative for Educational Services (NKCES)

· Ohio Valley Education Cooperative (OVEC)

· Western Kentucky Educational Cooperative (WKEC)

· Franklin County Public Schools

· Marion County Public Schools

· Graves County Public Schools

· Corbin Independent Schools

· Fayette County Public Schools

· Jefferson County Public Schools

· Muhlenberg County Public Schools

· Oldham County Public Schools
· Simpson County Public Schools

· Logan County Public Schools

· McCracken County Public Schools

4.3.5. Table 15: Five-Year Results on Successful NBPTS Candidates
	National Board Candidates & Certified Teachers

	Year
	Number of Kentucky National Board Candidates
	Number of Kentucky Teachers Receiving NBPTS Certification

	2003-2004
	427
	192

	2004-2005
	387
	166

	2005-2006
	477
	221

	2006-2007
	488
	250

	2007-2008
	438
	230

	Total
	2,217
	1,059


4.3.6. Table 16: NBPTS Teacher Demographics

	Percent of Kentucky National Board Certified Teachers

by Gender & Ethnicity

	Female
	Male
	White, not Hispanic
	African-American
	Hispanic
	Asian
	Native American
	Not Identified

	91%
	9%
	98%
	1%
	0%
	0%
	0%
	1%


Strategy 4.4.
Ensure that the Continuing Education Option for rank change program maintains appropriate rigor while demonstrating advanced knowledge and skills that support student learning.

4.4.1 The Continuing Education Option (CEO) Task Force recommendations to improve rigor in program requirements and scoring protocols were approved by the EPSB.  The recommendations may be reviewed at http://www.kyepsb.ky.gov/documents/BoardInfo/agendas/2009/Jan09-agendabook-links.doc
4.4.2. Table 11: Five-Year Continuing Education Option (CEO) Data
	CEO Completion and Rank Change Data by Year

	Year
	Rank I
	Rank II
	Total

	2004-2005
	26
	19
	45

	2005-2006
	11
	9
	20

	2006-2007
	55
	63
	118

	2007-2008
	80
	41
	121

	2008-2009
	75
	51
	126

	Total
	471
	223
	694


4.4.3. Table12: 2007-2008 CEO Seminar Sponsors
	2007-2008 CEO Seminar Sponsor and Cohort Data
(no new sponsors were added in 2008-2009)

	Seminar Sponsor
	Number of Cohorts
	Number of Coaches
	Number of Candidates

	GRREC
	9
	4
	190

	OVEC
	4
	2
	43

	CKEC
	9
	3
	102

	NKCES
	4
	2
	72

	KEDC
	6
	5
	139

	JCPS
	6
	3
	111

	Mercer Co
	3
	1
	50

	Fayette Co
	2
	1
	40

	Marshall Co
	1
	1
	35

	Owen Co
	2
	1
	23

	Total
	46
	23
	805


Goal 5
The EPSB shall be managed for both effectiveness and efficiency, fully complying with all statutes, regulations and established federal, state, and agency policies. 

Strategy 5.1.    Maintain a qualified and diverse EPSB workforce.


5.1.1 During fiscal year 2008-09 five employees retired and two other employees left the agency for other employment opportunities.  Due to budget cuts, only five of those positions have been filled.  We expect to fill the remaining two positions in fiscal year 2009-10, assuming there will be adequate funding available.
5.1.2 Currently 18 percent of the EPSB state employees are minorities.
5.1.3 The budget reductions in fiscal year 2008-09 forced us to reduce our contract staff.  In the technology branch we terminated the contracts of two IT professionals and a temporary help desk person. We also terminated the contracts of three education consultants: one in the Professional Learning and Assessment Division, and two in the Educator Preparation Division. 

5.1.4 Agency employees were provided regular updates of board activities through the monthly EPSB update memo and through regular agency employee meetings.

Strategy 5.2.
Ensure that all personnel are experiencing life-long learning and professional experiences that support their professional growth. 
5.2.1 The deputy executive director currently serves as Treasurer of the Kentucky Public Procurement Association and attends the annual conference of the National Institute of Government Purchasing.
5.2.2 Presentations were made by various EPSB staff members at the following:

· KATE Conference, September 2008 Georgetown
· Career and Technical Education Conference, Rough River, November 2008

· Early Childhood Summer Institute, June 2009 Updates on EPSB initiatives for the KACTE Summer Retreat in Georgetown 2008 

· Updates on the master’s redesign and Title II Report for the KACTE Spring Conference Georgetown 2009

· Reviewed the Teacher Education Certification process during the Historically Black College and University and Educational Testing Service National Conference at Kentucky State University: Improving Student Achievement and Teaching Quality Spring 2009

· Updated the Mathematics Achievement Committee on the EPSB Mathematics Task Force Recommendation Spring 2009

· Reviewed the Master’s Redesign for the KDE/IHE Special Education Consortium Fall 2008

· Kentucky Association of School Superintendents (KASS) annual conference

· Southern Association of Colleges and Schools (SACS) annual conference 

· All of the education cooperatives 

· Wallace Foundation Fall Conference

· Massachusetts Department of Education and Board of Education on Kentucky leadership initiatives 

· Kentucky adult education conference

5.2.3 Staff participated in the following professional development:

· Southern Region Education Board (SREB) annual leadership forum

· State-required ethics training for all non-merit staff
· Kentucky Leadership Academy 
· NCATE Redesign and Title II HEOA Redesign web-seminars

· The National Governors Association Center for Best Practices: Policy Forum on State Strategies for Enhancing Teacher Effectiveness December 2008 in Kansas City.  

· The Interstate New Teacher Assessment and Support Consortium and the State Consortium on Education Leadership May 2009 in Alexandria, VA

· The Historically Black College and University and Educational Testing Service National Conference at Kentucky State University: Improving Student Achievement and Teaching Quality

5.2.4 Staff represented the EPSB at the following:

· State P-16 Council

· Kentucky Board of Education

· Collaborative Center for Literacy Development (CCLD) 

· Kentucky Asia Center Advisory Board

· ETS 2009 Client Conference 

· SREB Leadership Forum

· Kentucky Instructional Leadership Team Network and Leadership Continuum Design Team Statewide Meeting
· Kentucky Literacy Research Symposium (KLRS)
· National Governor’s Association Meeting
· Interstate New Teacher Assessment and Support Consortium (INTASC) 
·  Gifted and Talented Advisory Council

· Middle School Forum

· Collaborative Center for Literacy Development

· National Association of State Directors of Teacher Education and Certification  

· Mathematics Achievement Committee

· NCATE Partnership meetings

· NCATE Unit Accreditation Board

· IHE Special Education Consortium in collaboration with KDE

· All 
· Kentucky Association of Colleges of Teacher Education (KACTE)

· KSU Stewardship Committee

· Kentucky Association of Teacher Educators (KATE)

· Kentucky Center for Safe Schools
Strategy 5.3.
Seek full funding for all EPSB operations, personnel, and programs through an approved biennium budget request..
5.3.1 Although EPSB sought full funding in our budget request for the 2008-2010 biennial period, our agency’s requests were not granted and, as with all other state agencies, the EPSB budget was reduced. 

5.3.2 The Governor’s Office implemented two additional budget reductions in fiscal year 2008-09: a 4.5 % reduction in July 2008 and another 4% reduction in January 2009.  This resulted in an overall budget reduction of 21% from the 2008 budget.
5.3.3 Additional funding was requested for KTIP and other EPSB programs from the Federal Perkins Grant administered by the Department of Career and Technical Education, from the Title II program administered by the Kentucky Department of Education, and from the American Recovery and Reinvestment Act funding through the Governor’s Office and the Secretary of the Education and Workforce Development Cabinet.  
5.3.4 $200,000 was granted to EPSB for the KTIP in fiscal year 2009 by the Department of Career and Technical Education.  All other requests have not been successful.

Strategy 5.4.
Provide semiannual budget reports to the EPSB
5.4.1 A semiannual report on operating results was presented to the EPSB at the August 2008 and the March 2009 meetings, detailing the expenditures of each division and program.
Strategy 5.5.
Maintain facilities, equipment, and agency technology that support efficient and productive agency operations.

5.5.1 Lack of available funding has not permitted us to invest in new facilities or equipment.  
5.5.2 Development of technology has been reduced except for necessary enhancements to the Legal Tracking System and Intern Management System.
5.5.3 The first satisfaction survey of all stakeholders reflected very well on the employees of the EPSB in the areas of courtesy, knowledge level of staff, accuracy of information, accessibility of staff, willingness to work on a problem, and timeliness of response.  The overall results are reflected in Table 13. A more detailed table of results may be found at this link: KY: Education Professional Standards Board - Research & Reports.
5.5.4 Table 13: 2009 Satisfaction Survey of EPSB Customers

	
	University 1
	District 2
	Other
	Total

	Very Satisfied
	32 (71.1%)
	497 (69.6%)
	58 (75.3%)
	587 (70.2%)

	Satisfied
	11 (24.4%)
	208 (29.1%)
	17 (7.2%)
	236 (28.2%)

	Unsatisfied
	1 (2.2%)
	3 (.4%)
	2 (2.6%)
	6 (.7%)

	Very Unsatisfied
	1 (2.2%)
	6 (.8%)
	0 (0%)
	7 (.8%)

	Total
	45 (100%)
	714 (100%)
	77 (100%)
	836 (100%)

	% of Total Respondents
	5.4%
	85.4%
	9.2%
	100%


1 The university category includes those who identified themselves as either a dean or chair of a college or department of education, KTIP regional coordinators, or as a certification officer. 

2 The district category includes those who indentified themselves as a superintendent, district human resources official, district LEAD coordinator, district KTIP coordinator, principal or assistant principal. 
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